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The School Catholic Mission & Behaviour  
 



  St Mary’s Primary School, Bowraville, encompasses the school values of Faith, Community, Kindness, 
Respect , and Resilience. Our  school rules are  included in  these value statements.  
 

 
 

       The purpose of our  school values is to ensure that  our  school is a calm, safe , welcoming, and 
predictable  space for  all of our  students to learn  and play. 
 

      Our  behaviour  policy is centred around our  School values but  also research including the Berry 
St reet  Educat ional Model and restorat ive conversat ions.   
 
Our School Values and Expectations Are:  
Faith: We believe Jesus guides how we think, act and treat others.  
Community: We welcome all, and all belong.  
Respect: We care for people, our land and ourselves.  
Kindness: We speak with kind words and use kind actions just like Jesus did.  
Resilience: We can do hard things and bounce back if things don’t go our way  
 
 
 

Purpose of the Guidelines  
This policy provides a clear and concise description of our school’s behaviour expectations and a 
step- by- step outline of the rewards and consequences of student behaviour within our school 
community. The behaviour expectations promote mutual respect withi n our school. They enable 
each student to learn in a safe, respectful, and encouraging environment.  

The purpose of outlining these expectations and the rewards/consequences for behaviour is to 
ensure that all members of our school community (staff, student s, and parents) are aware of the 
behaviours expected at St Mary’s, to encourage students to become more positive participants in 



our community, and accept responsibility for their own actions.  These guidelines extend beyond 
the school gate  to include: 

1. At  school 
2. On the way to and from school 
3. On school- endorsed act ivit ies that  are  off sit e 
4. When using social media, mobile  devices and/ or  other  t echnology involving another  

student  or  staff member , and 
5. Where there  is a clear  and close connect ion  between the school and student ’s 

behaviour .  

If we are  to effect ively support  our  children  in  developing st rong posit ive social behaviours, it  is 
essent ial that  the behavioural expectat ions are  valued equally by our  school staff and our  parent  
community. In  order  to maintain  consistency for  our  children , it  is important  that  all parent s 
support  our  procedures.  Any concerns should always be discussed with the appropriate  staff 
member .  

In  order  to respect  the dignity of each child, it  is necessary for  school staff to deal with mat ters of 
behaviour  adjustment  with st r ict  confident iality. Specific student  names and details of 
consequences of any student  will on ly be discussed with that  par t icular  student 's parents or  carers. 
All behavioural issues will be addressed fair ly in  accordance with this policy.  

These guidelines will be implemented within  the context  of the terms and condit ions of enrolment .  

 

Evidence-Based Approach  
At  St  Mary’s Bowraville , our  Behaviour  Policy is founded on  evidence- based approaches that  foster  a 
safe , support ive, and inclusive environment  for all members of our  school community. We 
implement  the Berry Street  Educat ional Model alongside t rauma- informed pract ices and restorat ive 
conversat ions, ensur ing that  our  st rategies reflect  current  research and respond to the diverse 
needs of our  students. Our  approach pr ior it ises the explicit  t eaching of expected behaviours, the 
development  of posit ive relat ionships, and the promot ion  of respect , resilience, safety and 
belonging. 

 

We recognise the importance of proact ive and preventat ive measures, equipping students with the 
social, emot ional, and behavioural skills they need to flour ish. Data is regular ly collected through 
Compass data such as behaviour  incidents, st aff observat ions, and wellbeing support  request s, 
aswell as the Tell Them From Me data.  This is analysed to inform decision- making, t rack progress, 
and cont inually st rengthen  our  pract ices. By embedding these frameworks, St  Mary’s Bowraville  
creates a culture  where inclusivity and care  underpin  learning, and where all students are  supported 
to thr ive academically, socially, and emot ionally. 

 
Rights and Responsibilities 
At  St  Mary’s Bowraville , we recognise that  clear ly defined rights and responsibilit ies create  the 
foundat ion  for  a safe  and support ive learn ing community. 

● Students  have the right to learn in an environment that is safe, inclusive, and respectful, and 
the r esponsibility to engage positively, uphold our school values, and contribute to a culture 



of care and belonging.  
● Staff have the right to teach in a safe and supportive environment, and the responsibility to 

model expected behaviours, implement evidence - based strategies, and provide consistent 
guidance for students.  

● Leaders have the right to guide the strategic direction of  the school and the responsibility to 
ensure policies and practices are evidence - based, consistent, and supportive of staff and 
students.  

● Parents and carers  have the right to be welcomed as valued partners in their child’s 
education, and the responsibility  to support the school’s expectations and reinforce positive 
behaviours at home.  
 

These rights and responsibilities have been collaboratively developed with input from staff, 
students, and families, ensuring shared ownership and alignment with our school’s  values and vision. 
They will be reviewed regularly to ensure they remain responsive to the needs of our community 
and reflective of best practice.  

 

Teaching and Reinforcing Expectations  

We have clear ly documented r ights and responsibilit ies for  both students and staff that  out line the 
expected behaviours in  every area of the school. These expectat ions reflect  our  shared values and 
provide a consistent  framework to ensure safety, respect , and inclusivity across all set t ings. They 
are  explicit ly t aught  in  classrooms and regular ly reinforced at  Assemblies throughout  the year, 
where students are  reminded of their  role  in  upholding a posit ive and support ive school culture . By 
revisit ing these expectat ions often , we ensure they remain  relevant , understood, and consistent ly 
applied, helping every member  of our  community to flourish within  a safe  and respect ful 
environment . 

 

Active Supervision  

Active supervision  is a key component  of our  approach to behaviour. 

In  classrooms, t eachers pract ise  act ive supervision  by moving around the learn ing space, scanning, 
and in teract ing with students to prevent  common behaviour  errors, while  providing immediate, 
const ruct ive feedback on  both learn ing and behaviour . 
 

Outside the classroom—whether  in  the playground, bus bay, at  spor ts, on  excursions, or  dur ing 
ret reats—staff are  vigilan t , approachable , and consistent  in  monitoring student  interact ions. They 
in tervene prompt ly and appropriately to main tain  a safe , respect ful, and inclusive environment . 
 

Through act ive supervision , we create  learn ing and play environments where students are  
supported to make posit ive choices and where issues are  addressed quickly and fair ly. 

 
Behaviour Expectations 



 
       PLAYGROUND / EXTERNAL ACTIVITIES  

 
FUNDAMENTAL BELIEFS  SUPPORTING STRATEGIES 

1. That a well - planned, organised , 

and supervised playground / 

external activity  will engage 

children and limit  behavioural 

management needs.  

● Playground /  External Act ivit ies require  effect ive 

planning and  purposeful evaluat ion   

● Provide a wide range of maintained equipment  and 

‘play’  possibilit ies (e .g., passive play, Adventure 

playground,  designated fie lds for  team sports, 

Lunch t ime Clubs, etc) 

2.  That  children  should feel safe , 
              included and happy in  playt ime 
or  out  of class act ivit ies. 

● Create , educate , and communicate  clear  and 

concise  rules and expectat ions to ensure a safe  and 

inclusive environment  

● Educate  and sustain  programs/ st rategies that  

build children’s  resilience and potent ial to 

recognise and respond to incidents of bullying 

3 That  the school Staff model and 

acknowledge all students' fair , 

inclusive, and considerate 

in teract ion  with others.  

 

● Staff cont inually give posit ive feedback to children  

involved in   helping others  

● Staff list en  and follow up on  reported incidents and 

relate  to the Execut ive as required 

● School staff are  consisten t  in  recording incidents 

on  Compass to be followed up 

4. That  Behavioural Educat ion  and   

Management  is a co- responsibility and 

is fostered through consisten t  

pract ice . That  clear  ‘Lines of 

Consequence’ are  understood and 

promoted throughout  the whole 

community. 

 

● Staff, students, and parents are  well informed and 

have a common understanding of organisat ional 

pract ices,  expectat ions, and consequences.  

● Create  regular  opportunit ies for  Staff to share 

pastoral concerns to gain  common insights in  

managing changed or  challenging 

behaviour/ circumstances through the school 

Tr iage process.  

 
 

    



 
 
 
Playground Behavioural Care and Education  

LINE OF CONSEQUENCE 
LINE OF CONSEQUENCE EXPLANATIONS  
 
 

1. Reminder and Redirection  
● Running on  cement  

● Out  of bounds 

● Hat  not  on  head 

● Unintended rough play 

● Inconsiderat ion  to others, property or  the environment  

2. Time Out  
● Running on  cement  -  mult iple  reminders 

● Not  following the handball rules 

● Not  following soccer/ touch rules 

● Swearing -  not  directed at  anyone 

3. Yarning Time  
● Swearing at  another  student  or  teacher 

● Physical alt ercat ion 

● Repeated hands- on  with another  student  

● Repeated opposit ional behavior  and/ or  disrespect  to a staff member 

● In t imidat ion  of peers -  bullying 

● Placing self or  others at  r isk -  being unsafe, eg, leaving the school grounds 

● Deliberate  vandalism to proper ty 

 
Failure to complete Yarning Time as part of our school processes will result in non - acknowledgement of 
behaviour and loss of trust to attend/represent school events.  

4. Suspension/Behaviour Management Meeting with Family  
● Repeated bullying of another child  

● Intimidation of peers and/or staff members  

● Oppositional behaviour -  multiple times  

● Serious Physical altercation with another student  

● Physical aggression shown towards a  staff member  

 
 

Reminder and Redirection:  Simple reminders and prompts to children that  emphasise 
cooperative behaviour.  



Time Out:  COLA -  Silver  Seat . Field -  Under  the t ree 

Yarning Time : Students  will be collected after  eat ing t ime to complete a “Yarning Sheet”, a 
restorat ive conversat ion , and ownership of behaviours. To be carr ied out  by a member  of the 
Leadership Team.  

Behaviour Management Meeting: Is organised by the Pr incipal in  consultat ion  with the 
Classroom  Teacher , taking into account  the gravity, cont inuat ion , or  escalat ion  of concern ing 
behaviour . Parents/ carers are  involved, and it  may be necessary to include Assistan ts, Special 
Educat ion  Coordinator , or  ‘Field  Exper ts’. A plan  is formulated in  consultat ion  with the 
student , parent  and teacher .  

Suspension from School: In it iated by the Pr incipal or  delegated other  in  negot iat ion  with the 
Teacher  and Parents.  The suspension  may take the form of in- school or  out - of- school. The 
nature is determined by the Pr incipal or  delegated other  in  negot iat ion  with the Teacher  and 
Parents.  

Expulsion From School:  As per  Diocesan  Guidelines  

 

CLASSROOM ACTIVITIES  

 
FUNDAMENTAL BELIEFS  SUPPORTING STRATEGIES 

1. A well- organised and engaging   

t eaching and learn ing 
environment  limit s behavioural 
management  needs. 

● To develop well- planned programs that  cater  for   

different iat ion  and diverse learn ing styles  

● To maintain  clear  and concise  planning and 

procedures for   ‘re lief teachers.’ 



2. That  a posit ive t eaching and 
learn ing environment  is the 
most  powerful tool in  
promot ing posit ive behaviour . 

To create  an  environment  that :  

● Is safe , secure, and fr iendly  
● Promotes effect ive learn ing, maximising the use of 

alternat ive  learning st ructures, movement  and 
nut rit ion  breaks, student - centred learn ing, new 
technologies, and support  personnel  

● Is character ised by posit ive reinforcement  and 
const ruct ive  feedback  

● Fosters personal re lat ionships and caters to 
individual’s needs  

● Has clear  and well- communicated 
expectat ions/ roles and a  line of consequence -  
Classroom Behavioral Flow Chart . 

3 That Behaviour Management is a co-
responsibility  and is fostered through 

consistent practice  

● Staff, students and parents are well educated about 
the  Whole School Approach to Behaviour policy.  

● The Policy and processes will be reviewed and 
adjusted to  accommodate change or effectiveness  

● Regular opportunity at Staff meetings will allow 
sharing of  pastoral concerns to gain consistent 
responses from  staff for challenging circumstances  

 
 

Classroom Behavioural Care and Education  

 
The teacher will contact my family to tell them what a 

great learner I was today.  

 
I am doing a great job.  

 

 
I am doing a good job.  

 

 
I am ready to learn.  

 

 
Reminder 1  

 



 
 
 
 

 

 

                                      Yarning Time  
(Reflection Sheet)  

 

 
The above flow chart is used in classrooms consistently to manage class behaviour  
 

Promoting Positive Behaviour 

The St  Mary’s Bowraville  Behaviour  Policy is underpinned by our  school values of Faith, Community, 
Kindness, Respect , and Resilience, which guide all interact ions and decisions within  our  learning 
environment . These values shape the way we learn , t each, and relate  to one another , ensur ing that  
every member  of our  community feels safe , valued, and supported. 

● Faith – We believe that  Jesus guides us in  how we think, act , and t reat  others. 
 

● Community – We welcome all and ensure everyone belongs. 
 

● Kindness – We speak kind words and use kind act ions, just  like Jesus did. 
 

● Respect  – We care  for  people , our  land, and ourselves. 
 

● Resilience – We can  do hard things and bounce back when things don’t  go our  way. 
 

 
Reminder 2  

 

 
Reminder 3  

 

 
Time out of the classroom.  

 
 

Miss out on play.  
 

 

 
A teacher will contact my family to talk about my 

behaviour in the classroom.  
 



Partnership with parents and carers  

We believe that strong partnerships between the school and families are key to supporting student 
development and implementing student beh aviour management strategies, including for bullying 
behaviour. Our processes for working with parents and carers include:  

● Regular  communicat ion through newslet ters, emails, phone/ sms and meet ings 
● Clear  report ing procedures for  behavior  incidents 
● Parent  engagement  in  the development  of our  School Values and value statements 
● Collaborat ion  in  posit ive reinforcement  init iat ives and student  recognit ion 
● Using concerns raised through complain ts procedures to review school systems, data and 

pract ices.  

Our  values are  consisten t ly shared and celebrated with our  parent  community through our  
Barrmarrany Girrwaa  (Family Group) and regular newsletters, strengthening the partnership between 
home and school. By embedding these values into our Behaviour Policy, we nurture a culture where 
positive relationships, high expectations, and a commitment to wellbeing create the foundation for 
every student to flourish.  

Our expected behaviours are explicitly taught in classrooms and during Assemblies. Our expectations 
are rewarded through Values postcards, used to encourage and promote students living our values.  

Procedure for Responding to Behaviour that does not meet expectations 

All students are  expected to follow our  school values and expectat ions. If these are  breached, 
consequences will be applied and may be changed on  a case by case basis, as chosen  by the Pr incipal or  
delegate . 

Compass Record Keeping  

Schools use a student  management  system called Compass and are  required to main tain  detailed 
records of student  behaviour , both posit ive and negat ive. The pr imary goal is to create  a holist ic view of 
each student 's progress and well- being. This record- keeping system allows teachers and administ rators 
to: 

● Track Pat terns: Analyse t rends in  behaviour  over  t ime to ident ify issues ear ly and provide 
proact ive support . 

● Ensure Consistency: Implement  a consisten t  and staged response to behaviours across the 
en t ire  school. 

● Inform Decisions: Use data to make informed decisions about  student  in tervent ions, support  
plans, and disciplinary act ions. 

● Improve Communicat ion: Keep parents and carers informed about  their  child 's progress, which 
includes achievements and challenges. 

● All well- being requests, as well as minor  and major  behaviour  incidents are  all recorded. 

Minor and Major Behaviours  



The following table is to be used as a guide. If unsure -  seek clar ificat ion  from the Principal or  Assistant  
Pr incipal. 

 

Minor Behaviour  Major Behaviours  

● Rough play                             
● Being disrespect ful 
● Back chat t ing                       
● Inappropriate  use of language 
● Refusing to cooperate           
● Misuse of school, others or  own property 
● Disobedience                         
● Any other  deemed equivalent  behavior 
● Not  engaging with learn ing tasks 
● Leaving the classroom without  asking 

● Unsafe to self or  others 
● Leaving school grounds 
● Leaving the classroom -  not  in  a plan 
● Physical aggression  to another  student  or  

staff member 
● Aggressive language 
● Dest roying school proper ty 
● Consistent ly ignoring teacher  inst ruct ions 

(non compliance) 
● Major  harassment  
● In t imidat ion  (ongoing) 
● Severe inappropriate  language 
● Stolen  or  deliberately damaged the 

proper ty of others 
● Cont inually back chat ted and challenged a 

t eacher’s/ or  other  adult ’s request s. 
● Cont inually  demonst rated unco- operat ive 

behaviour 
 

 

When assessing whether  a correct ive consequence for  a student  is reasonable , St  Mary’s Bowraville  
ensures that  decision- makers take into account  all re levant  circumstances.  

This includes: 

● consider ing whether  the student  has a disability and the funct ional impact  or  re lated support  
needs that  may affect  their  behaviour  and learn ing 

● recognising the impacts of t rauma and ensur ing the school’s response has supported the student  
to feel safe 

● understanding the potent ial effect  of the consequence on  others, such as fellow students.  

All disciplinary processes at  St  Mary’s are  underpinned by the principles of natural justice and 
procedural fairness , ensur ing that  decisions are  made in  a manner  that  is fair , impart ial, and 
t ransparent . Responses to unacceptable  behaviour  include the r ight  to be heard, the r ight  to respond 
and the proport ionality of the consequence.  

Corporal punishment  is prohibited. All school staff are  prohibited from engaging in  corporal 
punishment  in  any form. St  Mary’s does not  explicit ly or  implicit ly sanct ion  corporal punishment  by 
non- school persons (such as parents) to enforce discipline at  the school. 

St  Mary’s Leadership Team will seek advice from DLCS staff if it  is consider ing implement ing rest r ict ive 



practices. A restrictive practice is any action that can restrict the rights or freedom of movement of a 
person , with the pr imary purpose of protect ing the person  or  others from harm. 

St  Mary’s Pr incipal or  delegate  will seek advice from DLCS staff when responding to and consider ing 
support  for  students with complex and/ or  at - risk behaviour. 

Any form of unacceptable  behaviour  that  may be serious enough to const itute  a cr iminal offence will be 
reported to the police or  other  author it ies, as appropriate , such as the Regional Assistan t  Director  and 
Pastoral Care Officer .  

School Expectations for Record Keeping and Monitoring 

All behaviour  incidents (both major  and minor) need to be recorded on  Compass before the end of the 
day on  which they occur . Any major  behavioural incidents should be reported to the Pr incipal or  
Assistant  Principal as soon as possible .  

Compass behaviour  data is drawn on  when Behaviour  Meet ings are  held with parents to analyse any 
pat terns in  a child’s behaviour  (eg, t ime of the day, frequency, e tc). 

Staff are  provided with t rain ing opportunit ies to access and use Compass to ensure Compass notes are  
of a high standard. 

Staff Professional Learning 

At  St  Mary’s, we are  commit ted to ensuring that  all staff are  equipped with the knowledge, skills, and 
shared language necessary to consisten t ly enact  our  Whole School Approach to Behaviour. Ongoing 
professional learn ing will be embedded in to our annual professional learn ing planning cycle  through a 
combinat ion  of whole- staff workshops, st aff meet ing  sessions, and regular  opportunit ies for  reflect ion  
and pract ice- shar ing.  

Professional development  will focus on  building a deep understanding of the underpinning framework, 
evidence- informed st rategies, t rauma- aware pract ices, and culturally responsive approaches. A key 
component  of this will include cont inued t rain ing in  the Berry St reet  Educat ion  Model, support ing staff 
to understand and respond to the impacts of t rauma and to build student  engagement  through 
predictable , re lat ionship- based pract ice . 

In  addit ion , staff will par t icipate  in  restorat ive pract ices t raining to st rengthen  their  capacity to repair  
re lat ionships, build accountability, and foster  a posit ive, respect ful school culture . Staff will also engage 
in  collaborat ive analysis of behaviour  data to inform decision- making and adapt  st rategies to meet  
student  needs. Through coaching, peer  observat ions, and ongoing dialogue, we aim to create  a cohesive 
and confident  t eam who can  individually and collect ively uphold consisten t , proact ive, and support ive 
behaviour  pract ices across all learn ing environments. 


